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ASSOCIATION OF WOMEN BARRISTERS 
MENTORING SCHEME 

 
MENTOR GUIDANCE DOCUMENTATION 

 
Why should I become a Mentor? 
 
Our Mentoring Scheme promotes an informal and confidential connection 
through which one barrister (the Mentor) voluntarily gives of her time to 
support, advise, and encourage another barrister, student or pupil barrister 
(the Mentee). 
 
Our scheme offers up to two conversations with a Mentor to assist a Mentee 
with a particular issue at a particular stage of her career.  A more general 
overview of the scheme is attached. 
 
Many of us are familiar with being mentored or “sponsored” as students by a 
member of our Inns, and in turn becoming Inns Mentors ourselves. The AWB 
scheme aims to develop that support and extend it throughout our members’ 
careers at the Bar. 
 
Mentors invariably find acting in this supportive role both rewarding and 
interesting; academics in this field have variously described mentoring as 
follows: 
 
“A mentor is a more experienced individual willing to share their knowledge with 
someone less experienced in a relationship of mutual trust. A mixture of parent and 
peer, the mentor’s primary function is to be a transitional figure in an individual’s 
development.” (Clutterbuck, 1991) 
 
“A mentor has the unique opportunity and privilege to encourage the professional 
and personal development of a colleague.” (Dignard, 2002) 
 
“By becoming a mentor, you have the opportunity to affect the future if you share 
your ideals, your ethics and your professionalism.” (Waugh, 2002) 
 
What type of issues will I be mentoring someone about? 
 
Although not an exhaustive list, by way of example AWB Mentors have most 
frequently been asked for advice over the years about: 
 

 obtaining pupillage or tenancy in a Chambers 

 starting out in professional practice 

 considering a move from the self-employed Bar to the employed Bar 
and vice-versa 
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 combining a career with a family and structuring an effective 
maternity leave 

 moving Chambers or changing specialism 

 applying for silk or a judicial appointment. 
 
Rest assured that potential Mentees have been warned that the AWB’s 
Mentors will not provide: 
 

 legal advice on any matter raised 

 work experience 

 a pupillage or tenancy 

 a CV/application-writing service, although a Mentor may offer tips 
as to a useful methodology 

 any form of medical or psychological counselling. 
 
So what will Mentoring involve? 
 
Our scheme offers two confidential conversations with a Mentor to help a 
Mentee with a particular issue at a particular stage of her career.  A Mentee 
will fill out an application form setting out her professional background and a 
concise summary of the issue about which she seeks advice.  The AWB 
Committee will then approach a suitable Mentor from our database and, if 
she agrees to help in this particular instance, will give  the Mentor the 
Mentee’s contact details in order for the Mentor to make the initial contact 
within two weeks.  We will not give out a Mentor’s details to the Mentee 
without the Mentor’s permission. 
 
A Mentee can expect you to listen to her query and offer constructive and if 
necessary frank advice gained from your own experience of life in practice at 
the Bar, which may include recommendations of referral onto other 
organisations that might also assist with the issue.  It is important that you 
agree to keep your discussions with the Mentee confidential, unless she gives 
you specific permission to do otherwise.  
 
The first conversation may last up to an hour and is usually done by 
telephone.  A second conversation, if believed to be beneficial, is aimed as a 
follow-up discussion to the first conversation and takes place at a time of the 
Mentor and Mentee’s choosing.  If both the Mentor and Mentee agree, 
meetings can take place face-to-face. 
 
Mentees will also be given advice on preparing for the process and what to 
expect from it. 
 
Sign me up as a Mentor! 
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If you would like to become a Mentor in our scheme, please fill out the 
attached form. 
 


